[tem: 9

Education, Leisure and Housing Committee: 14 November 2018.
Community Learning and Development Annual Report.

Report by Executive Director of Education, Leisure and Housing.

1. Purpose of Report

To present the Community Learning and Development Annual Report 2017 to 2018.

2. Recommendations

The Committee is invited to note:

2.1.

The Community Learning and Development Annual Report 2017 to 2018, attached
as Appendix 1 to this report.

3. Background
3.1

Following the Requirements for Community Learning and Development (Scotland)
Regulations 2013 which came into force on 1 September 2013, making Community
Learning and Development a statutory responsibility for local authorities, together
with increasing work with the Orkney Partnership has led to the need to report
formally on Community Learning and Development progress.

3.2.

The Community Learning and Development Team offer a range of Community
Learning and Development provision through youth work, family learning,
community-based learning and community capacity building.

3.3.

Within the period of this report the Community Learning and Development team
comprised of the following:

1 x Community Learning and Development Team Leader.

3 x Community Learning Officers.

1 x full time equivalent Area Youth Worker.

Numerous sessional Youth Workers and Community Learning Tutors.
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3.4.

Community Learning Development staff have designated geographical areas
providing generic support across Orkney and each full time member of staff has
specialist areas of responsibility including wider achievement and accreditation,
youth participation, community learning, youth voice and family learning.

4. Annual Report

4.1.

The Community Learning and Development Annual Report 2017 to 2018, attached
as Appendix 1 to this report, provides a synopsis of some of the Community
Learning and Development team activities, developments and achievements over
the year. It illustrates the diversity and reach of community learning and development
through a combination of qualitative and quantitative data.

4.2.

Further analysis of the quantitative data is provided in the Community Learning and
Development Performance Review 2017 to 2018 attached as Appendix 2 to this
report. The Performance Review provides more detailed trend data gathered by the
Community Learning and Development team which provides a fuller analysis of key
guantitative measures over time.

4.3.

The Strategic Community Learning Group, who are responsible for the Orkney
Community Learning and Development Plan 2018 to 2021, are currently exploring
ways to incorporate both qualitative and quantitative data as indicators of success as
they move through the cycle of the new plan.

4.4,

Notable achievements for the Community Learning and Development Team in 2017
to 2018 include:

e The number of bronze Youth Achievement Awards has risen from 8 in 2016 to
2017 to 12 in 2017 to 2018, a 50% increase.

e 2017 to 2018 saw the largest number of gold Youth Achievement Awards
achieved in Orkney from 1 person in 2016 to 2017 to 3 people in 2017 to 2018.

e Excellent success rates in uptake of young people having a Young Scot Card in
Orkney with 94% of 12-25-year olds holding a card, which is 24% higher than the
national baseline of 70%.

e An increase in the number of community learning classes offered by 10%
compared to last year and a 21% increase from 2015 to 2016.

e A 17% increase in Community Learning Programme participants from last year.

e A 12% increase in the number of Community Learning Tutors since last year and
a 50% increase since 2014 to 2015.
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e A 120% increase in attendance and at the Annual Community Halls Event and a
50% increase in halls represented.

e There has been a steady increase in the number of tutors saying that delivering
classes “helps keep them mentally active” (a rise of 40% since 2012 to 2013).

¢ Increasing numbers of participants citing ‘making new friends’ and ‘learning a new
skills’ as the main benefits of participating in a community learning class.

5. Links to Council Plan
5.1.

The Community Learning and Development Annual Report supports and contributes
to improved outcomes for communities as outlined in the Council Plan strategic
priority theme of Thriving Communities and Quality of Life.

5.2.
The Community Learning and Development Annual Report relates directly to the

following priorities of the Council Delivery Plan:

e Priority 3.5 — We will develop Lifelong learning opportunities through the
Community Learning programme which will include a family learning programme.

e Priority 5.2 — We will take Youth work approaches to promote and encourage
social responsibility in young people for example, through volunteering
opportunities.

e Priority 5.7 — Continue to support Community Associations and Community
Schools.

6. Links to Local Outcomes Improvement Plan

The proposals in this report support and contribute to improved outcomes for
communities as outlined in the Local Outcomes Improvement Plan priorities of
Strong Communities, Living Well and A Vibrant Economy.

7. Financial Implications

The Service has confirmed that all the associated work and developments were
completed within existing budgets.

8. Legal Aspects

There are no legal implications arising from the recommendations of this report.
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9. Contact Officers

Wilfred Weir, Executive Director of Education Leisure and Housing, extension 2433,
Email wilf.weir@orkney.gov.uk.

James Wylie, Head of Education (Curriculum and Community Learning), extension
2401, Email james.wylie@orkney.gov.uk.

Kerry Spence, Head of Education (Curriculum and Community Learning), extension
2401, Email james.wylie@orkney.gov.uk.

10. Appendices
Appendix 1: Community Learning and Development Annual Report 2017 to 2018.

Appendix 2: Community Learning and Development Performance Review 2017 to
2018.
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